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DEAR FRIENDS,
 
Two years ago, Teach Kentucky launched sweeping, strategic TKY 2.0 initiatives to 
dramatically increase our capacity to support local education. As we have continued 
on this ambitious and rewarding journey of organizational growth, we are eager to 
share highlights of our recent successes with you in this annual update.

This past year we recruited a record 44 new teachers with 50% STEM (Science, 
Technology, Engineering or Math) educators, and 20% teachers of color. These 
are two critical hiring needs for Jefferson County Public Schools at a time when the 
district faces unprecedented teacher shortages. This historically large cohort was a 
result of increased recruiting efforts, including a record number of recruiting weekends 
hosted. Our newest teachers have settled into their classrooms and you can read more 
about them on pages 4–5.

In our second year as an AmeriCorps organization, we were able to extend tuition 
support to all eligible 70 first- and second-year teachers, a significant increase from 
last year when only our first-year STEM teachers were eligible for tuition awards. This 
valuable program provides each teacher with over $12,000 in tuition credit across two 
years of service. Learn more about our financial incentives and other supports for our 
teachers on pages 2–3.

As Teach Kentucky grows in size — 178 Teach Kentucky educators will be teaching 
approximately 17,800 Kentucky students daily this school year — so do the 
opportunities for our organization and our teachers.  Increasingly, our teachers 
are expanding their impact both inside and outside the classroom by moving into 
competitive leadership positions. You can learn more about these and other exciting 
teacher initiatives and community partnerships on pages 6–9.

None of this would be possible without the individuals, foundations and corporations 
in our community who care deeply about providing our students with passionate, 
dedicated educators. We thank you for your considerable and sustaining support! 
As we work to expand our funding base, we remain committed to meeting the needs of 
our community’s schools for the benefit of all our students. 

We also want to acknowledge the work done by our staff, the commitment of our 
board to our mission, the close partnerships of our school district and university 
partners, and the dedication of our teachers to excellence in education. Together with 
you, we are working to improve educational equity for all children.

With gratitude for your support, 

Rowan Claypool    Sandra Hinojosa Hubbard 
President and Founder       Chair, Board of Directors

OUR MISSION
Teach Kentucky seeks to recruit highly motivated, 
talented, and qualified college graduates to teach in 
Kentucky public schools to enhance the quality of 
students’ education and contribute to civic life by 
remaining in Kentucky.

THE CHALLENGE
 
Teach Kentucky (TKY) is driven by the belief that all students, regardless of socioeconomic 
background, deserve access to a high-quality education. The majority of our teachers work 
long-term in Jefferson County Public Schools ( JCPS) of highest need, contributing to 
school turnaround efforts.

State test scores show that more work is needed to increase academic achievement, 
particularly for students from low-income households. At the same time, our schools are 
also feeling the impact of a national teacher shortage. Each year, Teach Kentucky brings 
a cohort of passionate educators who come ready to learn and serve our community and 
schools of greatest need to address these challenges directly.

Critical Need
JCPS has 21 schools performing in the bottom 5% 
of the state, known as “Comprehensive Support & 
Improvement” (CSI) schools. JCPS has an additional 64 
schools designated as “Targeted Support & Improvement” 
(TSI) schools, which include one or more student groups 
performing in the bottom 5%. Teach Kentucky teachers 
primarily work in schools with these two designations.

145 Vacancies
One month into the 2018-19 school year, teacher 
vacancies in JCPS spanned all grades and subjects in 
the district, but were concentrated in lower-performing 
schools where TKY teachers primarily serve.



Teacher Certification
Our program participants earn their Master of 
Arts in Teaching (MAT) through our university 
partners while working as teachers of record. 
To date, 210 teachers have successfully earned 
certification and an additional 70 are currently 
completing their degrees. We work diligently and 
collaboratively with our partners to ensure the 
best possible experience for our new teachers. 

Financial Incentives
TKY has packaged more than $600,000 in 
supports for our 2018 cohort. All eligible 
teachers receive the AmeriCorps Segal Education 
Award, totaling $12,190 across two years. 
Additionally, a majority of our teachers receive 
some form of tuition reimbursement depending 
on their content area. All teachers also receive 
one month’s free transitional housing and a 
relocation stipend upon arrival. JCPS teachers 
are also eligible for up to $4,000 in additional 
relocation funds.
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National Recruitment  
for Local Education
Each year we spend six months networking 
and engaging with some of the brightest 
college graduates our nation has to offer. 
These individuals have strong academic 
records and express a desire to teach our 
region’s public school students. Through over 
1,500 college career postings, multiple phone 
calls per candidate, campus visits, and four 
recruiting weekends, we invite to our program 
the candidates who we believe will have  
the biggest impact on our community’s  
high-needs students. 

Professional Training
We recognize that our new teachers are 
launching careers in a challenging profession. 
Our program participants relocate to 
Louisville nearly three months before they 
begin working as teachers of record. During 
this time they attend TKY’s six-week, pre-
service training, the Summer Institute. Led 
by our veteran Teach Kentucky teachers, 
new participants are exposed to classroom 
management techniques, cultural awareness 
and competency training, evidence-based 
pedagogy, and much more.

Professional Development 
and Support
Teach Kentucky offers ongoing support through 
professional development sessions, classroom 
observations, coaching, and mentoring. Our 
Teacher Induction and Support Coordinator is 
a large presence in the classrooms of our first- 
and second-year teachers, providing one-on-one 
instructional support. In addition, each new 
teacher is matched with one of our Retired 
Teacher Advocates (RTAs), community members 
who have worked 20+ years in the local school 
district. RTAs use their career experience to 
support our new teachers as they encounter 
professional challenges.
 

 

Community and 
Partnerships
Teach Kentucky contributes to Louisville’s civic 
life by hosting numerous events designed to 
engage the larger community in education 
initiatives. We hold numerous gatherings in 
and around the city to showcase interesting 
local projects, as well as facilitate relationships 
between our teachers and other organizations. 
Our goal is to help our new teachers develop 
and maintain a sense of belonging and 
connection to Louisville and all it has to offer.

OUR SOLUTION

316 
teachers recruited  

since 2001

44
new teachers  

recruited in 2018

77 
teacher candidates hosted at  
four recruitment weekends 

250 
teaching in Kentucky  

or elsewhere

280 
teaching certifications  
earned/being earned

17,800 
local students served  
by our teachers daily

107 
TKY educators serving in  

CSI and TSI schools in JCPS

2017-18
AT A GLANCE
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Our 44 new teachers represent 23 states. 

9 identify as teachers of color.

22 are STEM content eligible.

Our teachers have earned bachelor’s and/or  
master’s degrees from these institutions:

Our new teachers are working at 22 middle and  
high schools in Louisville and the surrounding region. 

90% of the new cohort is working in schools 
identified for support by the state.   

Our new teachers are working at:

The Academy at Shawnee

Carrithers Middle School 

Conway Middle School 

Fairdale High School

Farnsley Middle School

Fern Creek High School

Frost Sixth-Grade Academy

Iroquois High School

Jeffersontown High School

Manual High School

 Meyzeek Middle School

North Bullitt High School 

Olmsted North Middle School 

Southern High School

St. Rita School 

Stuart Academy

Thomas Jefferson Middle School

T.T. Knight Middle School 

Valley High School 

Waggener High School

Western High School

Westport Middle School

OUR 2018 COHORT

Second-year teacher Ian Sulkowski leads his 
students in preparing interview questions for a 
guest speaker in his media literacy class.

TKY teachers gather at the Deer Park Farmer’s 
Market each Saturday to enjoy omelets and 
camaraderie.

New TKY teachers begin building bonds at the summer 
Scavenger Hunt.



The Student Becomes the Teacher
This year marks the first time in our history that a student of a Teach Kentucky teacher has 
gone on to enter the program herself. Launi Brown is a member of our 2018 cohort, and a 
former Western High School student of 2012 Cohort member Aubrey Holle.

“She was one of the brightest students I’ve ever taught,” TKY veteran chemistry teacher 
Aubrey Holle says of Launi Brown, who is now teaching English and social studies at The 
Academy at Shawnee Middle School. Launi recalls her time in “Ms. Holle’s” class with 
fondness: “I remember that I loved it. She was one of the few teachers to make chemistry 
interesting and understandable.”

Both teachers credit Teach Kentucky with providing them the supportive community 
necessary to succeed in challenging teaching environments.
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The Verizon Innovative Learning & Digital  
Promise Partnership
 Sara Meierding (2015 Cohort) serves as coordinator for the Verizon Innovative Learning & 
Digital Promise program at The Academy at Shawnee Middle School. The program seeks to 
bridge the digital divide by supplying each student with a take-home laptop computer and 
internet access. Sara is currently coaching teachers on how to best use this and other new 
technology to support student learning, while also initiating Project-Based Learning for 
her students. One of Sara’s recent projects uses drones to provide an exciting and engaging 
learning experience. Sara’s role is funded through the partnership with Verizon.

My kids are what drive me…. 
Their enthusiasm and growth 
make me proud to do this work.Launi Brown (left) and Aubrey Holle (right) on 

University of Louisville’s radio program, UofL 
Today with Mark Hebert.

Meet TKY’s Louisville 
Water Foundation 
Fellows 
In the third year of its partnership, TKY and 
the Louisville Water Company’s (LWC) 
collaboration has grown with the addition 
of two more fellows to the Louisville 
Water Foundation Fellowship program. 
A competitive application process open 
to all Teach Kentucky science educators, 
the fellowship encourages year-long 
science curriculum collaboration between 
four TKY teachers and the LWC’s water 
education team. New to the program 
are first-year fellows Jamie Oleka (2017 
Cohort, Southern High School) and Lauren 
Niemann (2010 Cohort, Fern Creek High 
School). Second-year fellows are Aubrey 
Holle (2012 Cohort, Western High 
School) and Kayleigh Schneider (2014 
Cohort, North Oldham High School). All 
fellows will work with the Louisville Water 
Foundation throughout the 2018-19 school 
year, culminating in a final presentation to 
LWC and TKY representatives.

Jamie Oleka showing Southern High School spirit.

Lauren Niemann never fails to create a fun, learning 
environment in her science classroom.

Congratulations to Aubrey, 
Jamie, Kayleigh and Lauren on 
this fellowship! Thank you to the 
Louisville Water Company and  
the Louisville Water Foundation  
for their continued partnership!

— KATE PORFILIO 
English Language Arts, Ramsey Middle School

Aubrey Holle (center) stands with President Rowan 
Claypool (left) and Superintendent Marty Pollio (right) 
to receive the Hilliard Lyons Excellence Award  
in Teaching.
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TKY Alumni Spotlight: Melissa Shearon & Deloreon Burton, 
Agents of Change in Jefferson County Public Schools
Teach Kentucky alumni Melissa Shearon and Deloreon Burton (2009 and 2011 Cohorts, respectively) 
currently serve as the Kentucky Department of Education (KDE) recovery team at Maupin 
Elementary, one of the historically lowest-performing elementary schools in JCPS. Deloreon left his 
position this year as Assistant Principal at JCPS’s Kennedy Montessori Elementary to assume this role, 
and Melissa left her position as Goal Clarity Coach at Westport Middle School to join the turnaround 
work at KDE in 2016.

Melissa describes the role as an opportunity to “collaborate with building leadership on school 
systems, while still providing classroom support through modeling and coaching teachers.” Deloreon 
says he’s getting a “new perspective” on how the challenges in each school are unique.  

Both educators credit Teach Kentucky 
with supporting their professional growth 
in leadership. Melissa shares that other 
TKY alumni provided professional 
encouragement and mentoring throughout 
her ten-year career. Deloreon also credits 
TKY with his decision to pursue a career 
in education leadership rather than 
enrolling in law school. Both plan to 
continue working and leading in education 
in Louisville as their careers progress.

Teach Kentucky Hosts 15th Anniversary at  
Louisville Water Tower
Last spring Teach Kentucky hosted a 15th 
Anniversary event for our teachers, partners and 
supporters. The event was an occasion for the past 
and present TKY community to come together 
to celebrate this significant milestone. Hosted at 
the Louisville Water Tower, the celebratory event 
included words of appreciation from TKY partners 
and local civic leaders. The Mayor declared the day 
“Teach Kentucky Day,” praising the organization’s 
contribution to education in the community. Board Chair Sandra Hinojosa Hubbard accepts 

Mayor Fischer’s “Teach Kentucky Day” proclamation.

8 9

Teach Kentucky Teachers Awarded Fellowship
As Teach Kentucky teachers gain experience in the classroom, they continue to take on new 
challenges and are consistently chosen for leadership opportunities. A recent example is the new 
2018 participants of Kentucky Classroom Teachers 
Enacting Positive Solutions (CTEPS), a competitive 
fellowship program that uses design-thinking 
strategies from the tech world to help teachers enact 
positive change in their classrooms and schools.

Five Teach Kentucky alumni were granted 
prestigious CTEPS fellowships this year. TKY alum 
Melissa Shearon, a previous CTEPS fellow and 
coach, says, “CTEPS helped me gain confidence 
as a leader. Being challenged and encouraged by a 
network of positive teachers across the state enabled 
me to be a better teacher for my students.”

ANNOUNCEMENTS

Dr. Kate Grindon (2003 Cohort) 
has moved from KDE to Southern 
High School under Principal Tyler 
Shearon (2006 Cohort), where 
she serves as the Director of 
Instruction.

Raja Kaur (2011 Cohort) has 
moved from the JCPS Diversity, 
Equity and Poverty Programs 
department to take an assistant 
principal position at Johnson 
Traditional Middle School in JCPS.

Geena Constantin (2011 Cohort) has 
taken the instructional leadership 
position of Goal Clarity Coach at the 
Teenage Pregnancy Program (TAPP) 
school in JCPS. Geena was also one 
of two TKY veteran teachers to teach 
UofL classes to the incoming cohort 
of TKY teachers this past summer.

Matt Howell (2009 Cohort) has 
taken the position of science 
teacher at the WEB Dubois 
Academy for Males of Color in its 
inaugural year. Matt previously 
taught at The West End School.

Lauren Niemann (2010 Cohort) was 
awarded the Joan Riehm Memorial 
Environmental Leadership 
Award for her work building an 
environmental curriculum at Fern 
Creek High School. This year, Lauren 
was also awarded Secondary 
Conservation Teacher of the Year 
by the Kentucky Association of 
Conservation Districts.

Krista Mornar (2004 Cohort) 
was appointed head principal at 
Centerfield Elementary in Oldham 
County this year. Krista is the third 
TKY alum, and first woman, to 
achieve the role of head principal.

Melissa Shearon and Deloreon Burton at Maupin Elementary.

From left to right, Andrew Waterhouse (2013 
Cohort), Sarah Esler (2015 Cohort), Kennita 
Ballard (2013 Cohort) and Keri Kachmar (2013 
Cohort), all 2018-19 Kentucky CTEPS Fellows.  
Not pictured: Alex Moody (2004 Cohort).

Saradhi Sarapelli (2009 Cohort), left, traveled 
from Chicago to celebrate Teach Kentucky’s 15th 
anniversary.

Teach Kentucky teachers enjoy the TKY 15th 
Anniversary celebration.



—STEPHEN BUCHHOLZ 
Health Science Academy Teacher Leader, Waggener High School

Teach Kentucky Financial Highlights:* 

This year saw the very first Teach Kentucky financial audit. The audit 
was conducted by the public accounting firm Monroe Shine & Co., Inc., 
for the fiscal year ending September 30, 2017. Our financial statements 
received an “unqualified opinion” indicating that our books and records 
are in order. Because many organizations now require an audit as 
a prerequisite to apply for funding, having an annual audit opens 
doorways for us in seeking financial support for our program. We are 
excited to reach this milestone in Teach Kentucky’s growth!

We raised $287,000 from a broad base of support, including 
government, foundations, corporations and individual donors. We will 
continue to seek to expand our funding support in the coming year.

Through the AmeriCorps program, we extended tuition awards to 
all eligible 70 first- and second-year teachers. This program provides 
each teacher with $12,190 of tuition credit for qualifying higher 
education degrees over the two years of the program.

We leveraged existing state and local scholarship programs for over 
$600,000 of total outside funding for our 2018 cohort.

Our participants will invest over $850,000 in tuition for their 
master’s degrees over the next two years.

*Figures listed are for the fiscal year ending  
September 30, 2018 and have not yet been audited. 
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Teach Kentucky is proud of its full-time staff members, who work 
diligently every day to make a greater impact on local education.

Rowan Claypool 
Founder and President

Blake Johnson 
Recruitment Coordinator

Isabel Maremont Lake 
Teacher Induction and Support Coordinator

Sandra Hinojosa Hubbard | Chair 
Attorney, Engineer, 
Community Volunteer

Nancy Miller | Vice Chair 
Retired Senior Vice-President of Research, 
University of Louisville

John Fendig | Secretary  
Senior Corporate Attorney, 
LG&E and KU Energy, PPL Companies

Deena Adams 
Executive Director, 
American Lung Association of Kentucky

Caroline Pike 
President, Leadership & Organization Dynamics 

John Russ 
Retired Principal and Teacher, 
Jefferson County Public Schools 

Bryan Warren 
Director, Office for Globalization,  
Louisville Metro Government

Carl L. Williams, Sr. 
President & CEO 
PSST, LLC, Seamless Data Solutions

Teach Kentucky provided 
role models of what good 
teaching looked like. 

WE ARE TEACH KENTUCKY. FINANCIALS

Teach Kentucky thanks its Board of Directors for their generous  
contributions of time, talent and financial support to the organization.

Immediate Past Directors 
 
Steve Miller | Vice Chair 
President, Saber-21

Melody Raidy | Treasurer 
CPA, Deming, Malone, Livesay, & Ostroff

 

Amy Dennes 
Retired Assistant Superintendent,  
Jefferson County Public Schools

David Hawpe 
Retired Editor and Columnist, Courier-Journal

Zain Khandwala 
Executive Director, Institute for Advanced Analytics 
at Bellarmine University
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THANK YOU 
TO OUR INDIVIDUAL LEADERS FOR EDUCATION!
Individuals Leaders for Education (ILE) is TKY’s giving group whose members 
donate $1,000 or more annually to our organization. This support reflects the  
strong belief that these donors have in our mission. ILE membership benefits 
include exclusive invitations to TKY events as well as tailored programming with 
our teachers.

If you are interested in becoming an ILE member, please contact Rowan Claypool, 
rowan@teachkentucky.com, (502) 599-5061. 

2017-2018 ILE Members 
Fiscal year: October 1, 2017 - September 30, 2018

Arthur K. Smith Foundation

The Brooke Brown Barzun Philanthropic Foundation, Inc.

C.E. & S. Foundation

Ethel O’Brien Trust

MSW Foundation

Stephen Campbell & Heather McHold Trust

Sutherland Foundation

V.V. Cooke Foundation

Deena* and Ty Adams
Sarah Ashworth and Polk Deters
Brooke and Matthew Barzun
Laura Lee Brown and Steve Wilson 
Heather McHold and Stephen Campbell 
Ann and Stewart Cobb
Jim and Karen Crain
Chenault Conway 
Garvin Deters
Merry and Patrick Dougherty
Mary and David Easterling
Sandra Frazier

*denotes member of Teach Kentucky Board of Directors

Thank You!DONORS
MAKE THE DIFFERENCE
Teach Kentucky exists solely because of the generous individuals and institutions that 
support our mission. Contributions to TKY have a direct impact on our programming,  
from ensuring that our new teachers have a temporary place to live upon their arrival in 
Louisville to funding innovative Summer Institute curricula. We are endlessly thankful  
for the continued support of community individuals, foundations, businesses, and  
state government. 

Laura Lee Deters Gastis and George Gastis
Paula and Mike Grisanti
Henry Heuser
Sandra Hinojosa Hubbard* and Cameron Hubbard
Steve Imhoff
Nancy Martin* and Fred Hendler
Nana Lampton
Lindy and Bill Street
Cheryl Ungerleider and John Russ* 
James and Libby Voyles
Marianne and Jim Welch



907 Barret Avenue
Louisville, Kentucky 40204

Individually we 
make a difference. 
Together we  
make change.


